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An Experimental Study of the Credit Screening System and Escalating Commitment

of Non—Performing Loan
LIU Qing

Abstract From the perspective of the escalating commitment of non—performing loan, this paper researches the causes of Chi—
na’s non—performing loans, especially the the relationship of credit screening system and non-—performing loan. Based on the
actual situation of China’s credit business and the role—playing experiment on credit screening system, the paper finds that,
because the identification and liability for credit item vary in different screening system, the degree of the escalating commitment
of non—performing loan varies significantly: the behavior of escalating commitment is more obvious under the credit manager sys—
tem and the credit screening committee system can mitigate the escalating commitment of non—performing loan to some extent,
but the behavior of escalating commitment of non—performing loan is more possible under the influence of conformity—majority
pressure and leadership authority and the influence of expert authority is not significant. Therefore, we should improve the credit
screening committee system, set up a democratic screening committee, promote the inspection of credit approver’s qualification,
train and employ professional credit approvers.
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